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Our first annual report is the opportune time to thank you for the confidence you have
provided to your Canadian Network of Women’s Shelters and Transition Houses. We are
thankful for the commitment and involvement of our members in the Network’s ongoing
work since we were officially incorporated in November, 2012. We recognize the support,
training and public awareness work carried out by shelter staff at the local, regional and
provincial levels in all regions of the country: many efforts accompanied by incredible
commitment!

We also want to recognize Lise Martin, our Executive Director, who is determined,
pragmatic, diplomatic and ...patient. She defends and promotes the interests,
accomplishments, and priorities of the Network and its provincial members at the national
level. We commend her hard work and her relentless commitment. Welcoming her in the
position of Executive Director has brought renewed energy to our Network!

We thank our partners for their collaboration in a number of areas which has allowed us to
fulfill our mission. We salute our partners in the women’s movement, in community based
organizations and in universities for their collaboration as agents of change who have
engaged in their respective environments in the areas of public awareness, training and
support and in defending the rights of vulnerable populations.

This was a busy year for the Network. Our work in advocating for a national action plan for
violence against women is ongoing. We have finalized and approved our Bylaws. Much
work remains to be done in order for transition houses and their workers to be recognized
as an unmistakable source of expertise. What remains front of mind is the need for
women, and their children, who have survived violence and often face multiple obstacles,
to receive the best possible services, with the goal of responding to and ending all forms of
violence and abuse.

All of our members have significant demands on their time to advance their work
provincially/territorially and despite this have demonstrated time and time again, their
commitment to advance our work together. We are proud of the work we have collectively
achieved.

Manon Monastesse and Jan Reimer
Co Chairs

_ _

A letter from the Co Chairs of the Board
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Having begun my position on April 1, 2013, I have had the pleasure of being the Network’s
first Executive Director for just over one year. Although a great deal of groundwork was
laid in the period leading up to the Network’s incorporation, the Network is a young
organization. Beginning to secure financial stability was a priority during this first year as
was the development of new partnerships and the strengthening of previously established
partnerships. This first year has provided me with a number of learning opportunities and I
thank all of our board members who have been generous with their time and expertise.
Special thanks to Jan Reimer and Manon Monastesse who were always available at the
other end of the line.

The work, knowledge, and expertise of the 400+ shelters working with women who have
experienced violence has, for too long, not been given due recognition. It is my hope that
the Canadian Network can amplify their voices in the coming year. I also look forward to
creating opportunities for shelters to learn from one another and to eventually organize a
second national shelter conference.

I am cognizant of the challenges before us, however, having a unified voice on violence
against women provides us with opportunities for moving forward. It is with enthusiasm
that I look forward to working with our members to continue to grow our national
Network.

Lise Martin
Executive Director

_ _

A letter from the Executive Director
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“Coming from a life
of abuse, I have
never been treated
with such kindness
and respect.”
Shelter Voices 2014

In 2009, drawn together by a shared vision to end violence against women, a number of
provincial shelter associations began envisioning and giving shape to the Canadian
Network of Women’s Shelters & Transition Houses. Together, we have become a national,
collaborative voice for change. The Network was incorporated and became a charitable
organization in November 2012.

The Canadian Network of Women’s Shelters and Transition Houses brings together 12
provincial and territorial shelter networks which represent over 350 shelters across
Canada. Its two main axes of activity are centered on 1) public engagement leading to long
term transformational change and 2) knowledge exchange amongst shelters leading to the
development of improved practices to ultimately improve the lives of women survivors of
violence and their children.

Shelter workers across the country recognize that services alone will not put an end to
violence against women. Representing a unified voice that works to make violence against
women a priority, the Network, along with its member shelters, is committed to working
towards long term systems change.

Our Beliefs
 We believe that governments and societies are

responsible for ensuring women’s human rights.
 We believe that violence violates women’s human

rights and equality.
 We believe that the women’s shelter movement plays

a critical leadership role in the provincial/territorial,
national and global effort to end violence against women and their children.

Our Work
A Space for Collaboration
The Network helps to create opportunities for our members and their member shelters to
come together, exchange ideas, learn from one another and share resources. Exciting new
ideas are born, best practices are promoted and transferred and those who work in our
challenging field feel more connected and supported. All of this helps ensure that the
women and children who turn to shelters and transition houses receive the most effective
and compassionate support possible.

_ _
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Ce premier bilan annuel est l’occasion toute désignée, de premièrement vous remercier
pour la confiance dont vous avez fait preuve à l’égard de votre Réseau canadien des
maisons d’hébergement pour femmes. Nous saluons l’implication et l’engagement de
toutes dans la vie associative du Réseau depuis son incorporation en novembre 2012. Nous
soulignons également le travail local, régional et provincial de sensibilisation,
d’intervention, de formation ainsi que de concertation, partout au Canada, accompli par
les maisons d’hébergement et leurs équipes. Quel travail de fond!

Nous n’oublions surtout pas notre directrice générale Lise Martin, déterminée, convaincue,
pragmatique, diplomate et … patiente! Elle veille au plan fédéral à défendre et
promouvoir, encore et toujours les intérêts, les réalisations et le travail du Réseau et de
ses associations provinciales membres. Nous saluons son travail assidu et son engagement
constant. Son arrivée à la direction a donné un nouvel élan à notre Réseau!

Un remerciement à nos différents partenaires des milieux gouvernementaux,
paragouvernementaux et institutionnels, pour leur collaboration dans de nombreux
dossiers touchant la mission du Réseau. Nous soulignons l’engagement de nos partenaires
du milieu communautaire, du mouvement des femmes et du milieu universitaire, pour une
concertation intersectorielle indispensable en tant qu’acteurs de changement social
favorisant, dans nos milieux respectifs, le renouvellement des pratiques de sensibilisation,
de formation, d’intervention, de concertation et de défense de droits.

L’année fut chargée au plan de notre vie associative. Nous poursuivons entre autres, nos
travaux sur la rédaction d’un plaidoyer en faveur d’un plan d’action canadien contre les
violences faites aux femmes et nous avons finalisé nos règlements généraux.

Beaucoup de dossiers sont à suivre de près, afin que la pertinence du travail des maisons
d’hébergement soit reconnue comme expertise incontournable. Et ainsi s’assurer que les
femmes violentées vivant de multiples problématiques sociales et leurs enfants reçoivent
les meilleurs services possibles afin, toujours, de contrer et éliminer les violences.

Nous vous remercions encore de votre engagement et soyons fières du travail que nous
accomplissons collectivement.

Manon Monastesse et Jan Reimer
Co présidentes

_ _

Un mot des co présidentes du conseil d’administration
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Voilà déjà un an que j’ai le plaisir d’être la première directrice générale du Réseau
canadien des maisons d’hébergement pour femmes. Quoiqu’ un travail important ait été
accompli pendant la période précédant l’incorporation, le Réseau demeure un jeune
organisme. Sécuriser davantage la stabilité financière de l’organisme, créer de nouveaux
partenariats et renforcer ceux déjà établis ont été les premières priorités de la dernière
année.

Cette première année m’a donné plusieurs occasions d’apprentissage et j’aimerais
remercier les membres du conseil d’administration qui ont été généreuses avec leur temps
et leur patience. J’aimerais tout particulièrement remercier les co présidentes, Jan Reimer
et Manon Monastesse qui étaient toujours disponibles à l’autre bout du fil.

Le travail, les connaissances et l’expertise des 400+ maisons d’hébergement travaillant
avec les femmes ayant survécu la violence n'ont pour trop longtemps pas été
suffisamment reconnus. Pendant la prochaine année, le Réseau travaillera afin d’amplifier
leurs voix. Nous voulons créer des opportunités d’apprentissage et d’échange pour les
maisons d’hébergement. Dans un futur pas trop lointain, nous aimerions aussi organiser
une deuxième conférence pancanadienne pour les maisons d’hébergement, une
conférence qui privilégierait l’échange et l’apprentissage entre pairs.

Je reconnais que le travail devant nous présente plusieurs défis. Ayant une voix unifiée
nous présente toutefois avec des opportunités qui nous permettront d’avancer notre
travail. C’est donc avec enthousiasme que j’anticipe travailler avec nos membres pendant
cette prochaine année afin de continuer d’élargir le rayonnement du Réseau.

Lise Martin
Directrice générale

_ _

Un mot de la directrice générale
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“Après avoir vécu tellement
de violence, je n’avais jamais
été traitée avec autant de
bienveillance et de respect.”
Les maisons s’expriment

2014

En 2009, attirées par une vision commune visant à mettre fin à la violence contre les
femmes, ces associations ont mis sur pied le Réseau canadien des maisons d’hébergement
pour femmes. Ensemble, nous sommes devenues une voix collaborative nationale pour le
changement. Le Réseau a été constitué et est devenu un organisme à but charitable en
novembre 2012.

Le Réseau canadien des maisons d’hébergement pour femmes rassemble 12 réseaux
provinciaux et territoriaux qui représentent plus de 350 de maisons d’hébergement pour
femmes réparties dans tout le Canada. Ses deux principaux axes d’activités s’articulent
autour de a) son engagement public envers la mise en œuvre de changements en
profondeur et b) l’échange de savoirs entre les maisons d’hébergement en vue d’améliorer
leurs pratiques pour, ultimement, faire un vrai changement dans la vie des femmes ayant
survécu à la violence et dans celle de leurs enfants.

Les travailleuses des maisons d’hébergement de tout le pays reconnaissent qu’en offrant
seulement des services, on ne réussira jamais à mettre fin à la violence faite aux femmes.
En présentant une voix unifiée qui s’occupe de prioriser la violence faite aux femmes, le
Réseau travaille en étroite collaboration avec ses maisons d’hébergement membres dans
le but d’instaurer des changements systémiques à long terme.

Nos convictions
 Nous croyons que les gouvernements et les sociétés

doivent assurer les droits des femmes.
 Nous croyons que la violence contrevient aux droits

et à l’égalité des femmes.
 Nous croyons que le mouvement des maisons

d’hébergement pour femmes joue un rôle de chef de file essentiel dans l’effort
déployé à l'échelle provinciale/territoriale, nationale et mondiale afin de mettre fin
à la violence envers les femmes et leurs enfants.

Notre travail
Un espace de collaboration
Le réseau aide à créer des occasions où nos membres et leurs maisons d’hébergement
membres peuvent se réunir afin d’échanger des idées, apprendre les unes des autres et
partager des ressources. De nouvelles idées intéressantes sont nées, des pratiques
exemplaires sont promues et partagées, et nos collègues qui évoluent dans notre domaine
éprouvant se sentent plus étroitement liées et soutenues. Tout ceci contribue à assurer

_ _

Réseau canadien des maisons d’hébergement
pour femmes
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The work, knowledge, and expertise of the 400+ shelters working with women who have
experienced violence has, for too long, not been given due recognition. It is my hope that
the Canadian Network can amplify their voices in the coming year. I also look forward to
creating opportunities for shelters to learn from one another and to eventually organize a
second national shelter conference.

I am cognizant of the challenges before us, however, having a unified voice on violence
against women provides us with opportunities for moving forward. It is with enthusiasm
that I look forward to working with our members to continue to grow our national
Network.

Lise Martin
Executive Director

_ _
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“Coming from a life
of abuse, I have
never been treated
with such kindness
and respect.”
Shelter Voices 2014

In 2009, drawn together by a shared vision to end violence against women, a number of
provincial shelter associations began envisioning and giving shape to the Canadian
Network of Women’s Shelters & Transition Houses. Together, we have become a national,
collaborative voice for change. The Network was incorporated and became a charitable
organization in November 2012.

The Canadian Network of Women’s Shelters and Transition Houses brings together 12
provincial and territorial shelter networks which represent over 350 shelters across
Canada. Its two main axes of activity are centered on 1) public engagement leading to long
term transformational change and 2) knowledge exchange amongst shelters leading to the
development of improved practices to ultimately improve the lives of women survivors of
violence and their children.

Shelter workers across the country recognize that services alone will not put an end to
violence against women. Representing a unified voice that works to make violence against
women a priority, the Network, along with its member shelters, is committed to working
towards long term systems change.

Our Beliefs
 We believe that governments and societies are

responsible for ensuring women’s human rights.
 We believe that violence violates women’s human

rights and equality.
 We believe that the women’s shelter movement plays

a critical leadership role in the provincial/territorial,
national and global effort to end violence against women and their children.

Our Work
A Space for Collaboration
The Network helps to create opportunities for our members and their member shelters to
come together, exchange ideas, learn from one another and share resources. Exciting new
ideas are born, best practices are promoted and transferred and those who work in our
challenging field feel more connected and supported. All of this helps ensure that the
women and children who turn to shelters and transition houses receive the most effective
and compassionate support possible.

_ _

Canadian Network of Women’s Shelters
& Transition Houses
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Voilà déjà un an que j’ai le plaisir d’être la première directrice générale du Réseau
canadien des maisons d’hébergement pour femmes. Quoiqu’ un travail important ait été
accompli pendant la période précédant l’incorporation, le Réseau demeure un jeune
organisme. Sécuriser davantage la stabilité financière de l’organisme, créer de nouveaux
partenariats et renforcer ceux déjà établis ont été les premières priorités de la dernière
année.

Cette première année m’a donné plusieurs occasions d’apprentissage et j’aimerais
remercier les membres du conseil d’administration qui ont été généreuses avec leur temps
et leur patience. J’aimerais tout particulièrement remercier les co présidentes, Jan Reimer
et Manon Monastesse qui étaient toujours disponibles à l’autre bout du fil.

Le travail, les connaissances et l’expertise des 400+ maisons d’hébergement travaillant
avec les femmes ayant survécu la violence n'ont pour trop longtemps pas été
suffisamment reconnus. Pendant la prochaine année, le Réseau travaillera afin d’amplifier
leurs voix. Nous voulons créer des opportunités d’apprentissage et d’échange pour les
maisons d’hébergement. Dans un futur pas trop lointain, nous aimerions aussi organiser
une deuxième conférence pancanadienne pour les maisons d’hébergement, une
conférence qui privilégierait l’échange et l’apprentissage entre pairs.

Je reconnais que le travail devant nous présente plusieurs défis. Ayant une voix unifiée
nous présente toutefois avec des opportunités qui nous permettront d’avancer notre
travail. C’est donc avec enthousiasme que j’anticipe travailler avec nos membres pendant
cette prochaine année afin de continuer d’élargir le rayonnement du Réseau.

Lise Martin
Directrice générale

_ _

Un mot de la directrice générale
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“Après avoir vécu tellement
de violence, je n’avais jamais
été traitée avec autant de
bienveillance et de respect.”
Les maisons s’expriment

2014

En 2009, attirées par une vision commune visant à mettre fin à la violence contre les
femmes, ces associations ont mis sur pied le Réseau canadien des maisons d’hébergement
pour femmes. Ensemble, nous sommes devenues une voix collaborative nationale pour le
changement. Le Réseau a été constitué et est devenu un organisme à but charitable en
novembre 2012.

Le Réseau canadien des maisons d’hébergement pour femmes rassemble 12 réseaux
provinciaux et territoriaux qui représentent plus de 350 de maisons d’hébergement pour
femmes réparties dans tout le Canada. Ses deux principaux axes d’activités s’articulent
autour de a) son engagement public envers la mise en œuvre de changements en
profondeur et b) l’échange de savoirs entre les maisons d’hébergement en vue d’améliorer
leurs pratiques pour, ultimement, faire un vrai changement dans la vie des femmes ayant
survécu à la violence et dans celle de leurs enfants.

Les travailleuses des maisons d’hébergement de tout le pays reconnaissent qu’en offrant
seulement des services, on ne réussira jamais à mettre fin à la violence faite aux femmes.
En présentant une voix unifiée qui s’occupe de prioriser la violence faite aux femmes, le
Réseau travaille en étroite collaboration avec ses maisons d’hébergement membres dans
le but d’instaurer des changements systémiques à long terme.

Nos convictions
 Nous croyons que les gouvernements et les sociétés

doivent assurer les droits des femmes.
 Nous croyons que la violence contrevient aux droits

et à l’égalité des femmes.
 Nous croyons que le mouvement des maisons

d’hébergement pour femmes joue un rôle de chef de file essentiel dans l’effort
déployé à l'échelle provinciale/territoriale, nationale et mondiale afin de mettre fin
à la violence envers les femmes et leurs enfants.

Notre travail
Un espace de collaboration
Le réseau aide à créer des occasions où nos membres et leurs maisons d’hébergement
membres peuvent se réunir afin d’échanger des idées, apprendre les unes des autres et
partager des ressources. De nouvelles idées intéressantes sont nées, des pratiques
exemplaires sont promues et partagées, et nos collègues qui évoluent dans notre domaine
éprouvant se sentent plus étroitement liées et soutenues. Tout ceci contribue à assurer

_ _

Réseau canadien des maisons d’hébergement
pour femmes
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Our first annual report is the opportune time to thank you for the confidence you have
provided to your Canadian Network of Women’s Shelters and Transition Houses. We are
thankful for the commitment and involvement of our members in the Network’s ongoing
work since we were officially incorporated in November, 2012. We recognize the support,
training and public awareness work carried out by shelter staff at the local, regional and
provincial levels in all regions of the country: many efforts accompanied by incredible
commitment!

We also want to recognize Lise Martin, our Executive Director, who is determined,
pragmatic, diplomatic and ...patient. She defends and promotes the interests,
accomplishments, and priorities of the Network and its provincial members at the national
level. We commend her hard work and her relentless commitment. Welcoming her in the
position of Executive Director has brought renewed energy to our Network!

We thank our partners for their collaboration in a number of areas which has allowed us to
fulfill our mission. We salute our partners in the women’s movement, in community based
organizations and in universities for their collaboration as agents of change who have
engaged in their respective environments in the areas of public awareness, training and
support and in defending the rights of vulnerable populations.

This was a busy year for the Network. Our work in advocating for a national action plan for
violence against women is ongoing. We have finalized and approved our Bylaws. Much
work remains to be done in order for transition houses and their workers to be recognized
as an unmistakable source of expertise. What remains front of mind is the need for
women, and their children, who have survived violence and often face multiple obstacles,
to receive the best possible services, with the goal of responding to and ending all forms of
violence and abuse.

All of our members have significant demands on their time to advance their work
provincially/territorially and despite this have demonstrated time and time again, their
commitment to advance our work together. We are proud of the work we have collectively
achieved.

Manon Monastesse and Jan Reimer
Co Chairs

_ _

A letter from the Co Chairs of the Board
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Having begun my position on April 1, 2013, I have had the pleasure of being the Network’s
first Executive Director for just over one year. Although a great deal of groundwork was
laid in the period leading up to the Network’s incorporation, the Network is a young
organization. Beginning to secure financial stability was a priority during this first year as
was the development of new partnerships and the strengthening of previously established
partnerships. This first year has provided me with a number of learning opportunities and I
thank all of our board members who have been generous with their time and expertise.
Special thanks to Jan Reimer and Manon Monastesse who were always available at the
other end of the line.

The work, knowledge, and expertise of the 400+ shelters working with women who have
experienced violence has, for too long, not been given due recognition. It is my hope that
the Canadian Network can amplify their voices in the coming year. I also look forward to
creating opportunities for shelters to learn from one another and to eventually organize a
second national shelter conference.

I am cognizant of the challenges before us, however, having a unified voice on violence
against women provides us with opportunities for moving forward. It is with enthusiasm
that I look forward to working with our members to continue to grow our national
Network.

Lise Martin
Executive Director

_ _

A letter from the Executive Director
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“Coming from a life
of abuse, I have
never been treated
with such kindness
and respect.”
Shelter Voices 2014

In 2009, drawn together by a shared vision to end violence against women, a number of
provincial shelter associations began envisioning and giving shape to the Canadian
Network of Women’s Shelters & Transition Houses. Together, we have become a national,
collaborative voice for change. The Network was incorporated and became a charitable
organization in November 2012.

The Canadian Network of Women’s Shelters and Transition Houses brings together 12
provincial and territorial shelter networks which represent over 350 shelters across
Canada. Its two main axes of activity are centered on 1) public engagement leading to long
term transformational change and 2) knowledge exchange amongst shelters leading to the
development of improved practices to ultimately improve the lives of women survivors of
violence and their children.

Shelter workers across the country recognize that services alone will not put an end to
violence against women. Representing a unified voice that works to make violence against
women a priority, the Network, along with its member shelters, is committed to working
towards long term systems change.

Our Beliefs
 We believe that governments and societies are

responsible for ensuring women’s human rights.
 We believe that violence violates women’s human

rights and equality.
 We believe that the women’s shelter movement plays

a critical leadership role in the provincial/territorial,
national and global effort to end violence against women and their children.

Our Work
A Space for Collaboration
The Network helps to create opportunities for our members and their member shelters to
come together, exchange ideas, learn from one another and share resources. Exciting new
ideas are born, best practices are promoted and transferred and those who work in our
challenging field feel more connected and supported. All of this helps ensure that the
women and children who turn to shelters and transition houses receive the most effective
and compassionate support possible.

_ _
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Voilà déjà un an que j’ai le plaisir d’être la première directrice générale du Réseau
canadien des maisons d’hébergement pour femmes. Quoiqu’ un travail important ait été
accompli pendant la période précédant l’incorporation, le Réseau demeure un jeune
organisme. Sécuriser davantage la stabilité financière de l’organisme, créer de nouveaux
partenariats et renforcer ceux déjà établis ont été les premières priorités de la dernière
année.

Cette première année m’a donné plusieurs occasions d’apprentissage et j’aimerais
remercier les membres du conseil d’administration qui ont été généreuses avec leur temps
et leur patience. J’aimerais tout particulièrement remercier les co présidentes, Jan Reimer
et Manon Monastesse qui étaient toujours disponibles à l’autre bout du fil.

Le travail, les connaissances et l’expertise des 400+ maisons d’hébergement travaillant
avec les femmes ayant survécu la violence n'ont pour trop longtemps pas été
suffisamment reconnus. Pendant la prochaine année, le Réseau travaillera afin d’amplifier
leurs voix. Nous voulons créer des opportunités d’apprentissage et d’échange pour les
maisons d’hébergement. Dans un futur pas trop lointain, nous aimerions aussi organiser
une deuxième conférence pancanadienne pour les maisons d’hébergement, une
conférence qui privilégierait l’échange et l’apprentissage entre pairs.

Je reconnais que le travail devant nous présente plusieurs défis. Ayant une voix unifiée
nous présente toutefois avec des opportunités qui nous permettront d’avancer notre
travail. C’est donc avec enthousiasme que j’anticipe travailler avec nos membres pendant
cette prochaine année afin de continuer d’élargir le rayonnement du Réseau.

Lise Martin
Directrice générale

_ _

Un mot de la directrice générale
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“Après avoir vécu tellement
de violence, je n’avais jamais
été traitée avec autant de
bienveillance et de respect.”
Les maisons s’expriment

2014

En 2009, attirées par une vision commune visant à mettre fin à la violence contre les
femmes, ces associations ont mis sur pied le Réseau canadien des maisons d’hébergement
pour femmes. Ensemble, nous sommes devenues une voix collaborative nationale pour le
changement. Le Réseau a été constitué et est devenu un organisme à but charitable en
novembre 2012.

Le Réseau canadien des maisons d’hébergement pour femmes rassemble 12 réseaux
provinciaux et territoriaux qui représentent plus de 350 de maisons d’hébergement pour
femmes réparties dans tout le Canada. Ses deux principaux axes d’activités s’articulent
autour de a) son engagement public envers la mise en œuvre de changements en
profondeur et b) l’échange de savoirs entre les maisons d’hébergement en vue d’améliorer
leurs pratiques pour, ultimement, faire un vrai changement dans la vie des femmes ayant
survécu à la violence et dans celle de leurs enfants.

Les travailleuses des maisons d’hébergement de tout le pays reconnaissent qu’en offrant
seulement des services, on ne réussira jamais à mettre fin à la violence faite aux femmes.
En présentant une voix unifiée qui s’occupe de prioriser la violence faite aux femmes, le
Réseau travaille en étroite collaboration avec ses maisons d’hébergement membres dans
le but d’instaurer des changements systémiques à long terme.

Nos convictions
 Nous croyons que les gouvernements et les sociétés

doivent assurer les droits des femmes.
 Nous croyons que la violence contrevient aux droits

et à l’égalité des femmes.
 Nous croyons que le mouvement des maisons

d’hébergement pour femmes joue un rôle de chef de file essentiel dans l’effort
déployé à l'échelle provinciale/territoriale, nationale et mondiale afin de mettre fin
à la violence envers les femmes et leurs enfants.

Notre travail
Un espace de collaboration
Le réseau aide à créer des occasions où nos membres et leurs maisons d’hébergement
membres peuvent se réunir afin d’échanger des idées, apprendre les unes des autres et
partager des ressources. De nouvelles idées intéressantes sont nées, des pratiques
exemplaires sont promues et partagées, et nos collègues qui évoluent dans notre domaine
éprouvant se sentent plus étroitement liées et soutenues. Tout ceci contribue à assurer

_ _

Réseau canadien des maisons d’hébergement
pour femmes
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Having begun my position on April 1, 2013, I have had the pleasure of being the Network’s
first Executive Director for just over one year. Although a great deal of groundwork was
laid in the period leading up to the Network’s incorporation, the Network is a young
organization. Beginning to secure financial stability was a priority during this first year as
was the development of new partnerships and the strengthening of previously established
partnerships. This first year has provided me with a number of learning opportunities and I
thank all of our board members who have been generous with their time and expertise.
Special thanks to Jan Reimer and Manon Monastesse who were always available at the
other end of the line.

The work, knowledge, and expertise of the 400+ shelters working with women who have
experienced violence has, for too long, not been given due recognition. It is my hope that
the Canadian Network can amplify their voices in the coming year. I also look forward to
creating opportunities for shelters to learn from one another and to eventually organize a
second national shelter conference.

I am cognizant of the challenges before us, however, having a unified voice on violence
against women provides us with opportunities for moving forward. It is with enthusiasm
that I look forward to working with our members to continue to grow our national
Network.

Lise Martin
Executive Director
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“Coming from a life
of abuse, I have
never been treated
with such kindness
and respect.”
Shelter Voices 2014

In 2009, drawn together by a shared vision to end violence against women, a number of
provincial shelter associations began envisioning and giving shape to the Canadian
Network of Women’s Shelters & Transition Houses. Together, we have become a national,
collaborative voice for change. The Network was incorporated and became a charitable
organization in November 2012.

The Canadian Network of Women’s Shelters and Transition Houses brings together 12
provincial and territorial shelter networks which represent over 350 shelters across
Canada. Its two main axes of activity are centered on 1) public engagement leading to long
term transformational change and 2) knowledge exchange amongst shelters leading to the
development of improved practices to ultimately improve the lives of women survivors of
violence and their children.

Shelter workers across the country recognize that services alone will not put an end to
violence against women. Representing a unified voice that works to make violence against
women a priority, the Network, along with its member shelters, is committed to working
towards long term systems change.

Our Beliefs
 We believe that governments and societies are

responsible for ensuring women’s human rights.
 We believe that violence violates women’s human

rights and equality.
 We believe that the women’s shelter movement plays

a critical leadership role in the provincial/territorial,
national and global effort to end violence against women and their children.

Our Work
A Space for Collaboration
The Network helps to create opportunities for our members and their member shelters to
come together, exchange ideas, learn from one another and share resources. Exciting new
ideas are born, best practices are promoted and transferred and those who work in our
challenging field feel more connected and supported. All of this helps ensure that the
women and children who turn to shelters and transition houses receive the most effective
and compassionate support possible.

_ _

Canadian Network of Women’s Shelters
& Transition Houses
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“Oftentimes, I am in
awe of the resilience
of the women we
help. It truly amazes
me.”
Shelter Voices 2014

A Unified Voice
A unified and strong voice means the issue of violence against women is on the agenda at
a national level. It means the vital role of shelters and transition houses is understood and
valued. It means hope to women experiencing violence everywhere.

A Conduit for Innovation
The Network channels the energy and reach of our member
organizations and partners. Together, we build on the
strengths of our diversity to conduct research and find
innovative solutions to serious challenges affecting women in
this country and around the world.

CNWSTH Board of Directors (2013 14)
Jan Reimer (Co chair) / Alberta Council of
Women’s Shelters
Manon Monastesse (Co chair) /
Fédération des maisons d’hébergement
pour femmes
Diane Delaney (Secretary) / Provincial
Association of Transition Houses and
Services of Saskatchewan
Lyda Fuller (Treasurer) / YWCA
Yellowknife
Caron Statham / Help and Hope for
Families Society
Deena Brock / Manitoba Association of
Women’s Shelters

CNWSTH Staff (2013 14)
Lise Martin / Executive Director
Stephanie Moore / Project Coordinator
(Part time)
Patricia Hendrick / Financial Officer (Part
time)

CNWSTH Volunteers (2013 2014)
Emily MacDonald
Maryellen Gibson /Loran Intern
Zeynep Karman

Ellen Ridgeway / PEI Family Violence
Prevention Services
Emma Sharkey / Transition House
Association of Newfoundland and Labrador
Laurie Parsons / BC Society of Transition
Houses
Louise Riendeau / Regroupement des
maisons pour femmes victimes de violence
conjugale
Pamela Harrison / Transition House
Association of Nova Scotia
Susan Young / Ontario Association of
Interval and Transition Houses
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The Network believes in leveraging the expertise and lessons learned in our member
organizations. For this reason, we prioritize a scale up model whereby the national
Network facilitates the transfer and implementation of models, projects and events that
have had successful outcomes for one or more of our member organizations.

We began to implement this model with two initiatives which originated with our Alberta
member, the Alberta Council of Women’s Shelters.

Shelter Voices
A national survey of shelters
Our first pan Canadian survey of shelters
was carried out in November, 2013.
Building on the annual survey carried out
by the Alberta Council of Women’s
Shelters, and working with our provincial
and territorial member associations,
outreach was done to shelters in all areas
of the country. In total, 242 shelters
responded to the on line survey,
representing a response rate of 73%.

Shelter Voices, launched on March 5th,
2013, is the name we chose for the
survey as we wanted to highlight the
voices behind the numbers. Shelter
Voices provides a snapshot of life in a
shelter on a particular day as well as an
overview of the work of shelters – the
types of prevention initiatives they are
involved in, the extent to which they
have specialized services for marginalized
women and their major challenges. It
also provides insight on what change
shelter workers feel needs to happen to
make things better for abused women
and their children. The data from this
survey provided the Canadian data for
the Global Survey of Shelters.

Engaging Men
Breakfast with the Guys
The national office organized a Breakfast
with the Guys, an event which is held on
an annual basis in Calgary and
Edmonton. Network members have also
organized a Breakfast with the Guys
event in Winnipeg and Halifax. The
objective of the event is to engage male
leaders in how they can take action on
the issue of violence against women.

A roundtable discussion was held with 23
male leaders in Ottawa. Charles
Bordeleau, Ottawa Chief of Police, and
Alex Munter , CEO of the Children’s
Hospital of Eastern ON, led off the
discussion. The event was a success in
that it brought together a diversity of
male leaders. There was consensus that
the depth of the discussion provided the
male leaders an opportunity to reflect on
how they can have an impact on violence
against women in their respective
environments and within their leadership
roles. The event was organized in
partnership with White Ribbon.

_ _

A Successful First Year – Looking Back

Canadian Network of Women’s Shelters and Transition Houses | Annual Report 2013 2014 7

“It is demanding work that never ends but it
is so important – seeing women in control of
their lives”

Shelter Voices 2014

National Action Plan on Violence Against Women
In October 2013 we released The Case for a National Action Plan on Violence Against
Women, a major study which outlines how Canada would benefit from a National Action
Plan on Violence Against Women (NAP on VAW). Having a NAP on VAW would among
other things, ensure 1) consistency across and within jurisdictions in policies and legislation
that address VAW, 2) consistent approaches to prevention of and responses to violence
against women, and 3) a shared understanding of the root causes of VAW.

Since the release of the study, the Network has brought together a number of partners to
work on the collaborative development of a blueprint for Canada’s NAP on VAW.

Engaging in Knowledge Exchange
In January 2014 we began a two year
project which will allow us to develop a
standardizedmodel practice guide to
ensure that newly adopted model shelter
practices are implemented for maximum
effectiveness, regardless of the shelter or the model practice. The guide will get to the
“story behind the manual” and will include tools and resources to facilitate the
identification and implementation of model practices.

Outreach and Partnership Building
Violence against women must be addressed from a multi sectoral and intersectional
perspective. This is why expanding our partnerships and collaborating in various initiatives
is a key part of our work. In addition to partnering with our provincial and territorial
shelter and transition house associations and their members, the Network works with and
builds on the efforts of multiple partners who share the vision of bringing an end to
violence against women.

During this first year we have collaborated with the Making Women Count Project, have
partnered with the Canadian Women’s Foundation to produce two tip sheets on VAW,
have organized a men’s public engagement event with White Ribbon, are a collaborator in
the CLC / Western University pan Canadian study on domestic violence and the workplace
and as a member of the Global Network of Women’s Shelters, participated in their annual
meeting.
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“Je suis souvent éblouie par
la résilience des femmes que
nous aidons. C’est vraiment
incroyable.”
Les maisons s’expriment

2014

que les femmes et les enfants qui se tournent vers les
maisons d’hébergement et les maisons de transition
reçoivent le soutien le plus efficace et le plus empreint de
compassion qui soit.

Un voix unifiée
Une voix forte et unie nous assure que la question de la violence faite aux femmes apparaît
à l’ordre du jour à l'échelle nationale. Cela signifie que le rôle vital des maisons
d’hébergement et des maisons de transition est compris et valorisé. Cela offre également
un brin d’espoir aux femmes victimes de violence sous toutes ses formes.

Un vecteur d’innovation
Le Réseau canalise l’énergie et la portée de nos organisations membres et partenaires.
Ensemble, nous nous appuyons sur les points forts de notre diversité pour mener des
recherches et pour identifier des solutions novatrices aux enjeux importants qui affectent
les femmes de notre pays et partout dans le monde.

Conseil d’administration du RCMHF (2013 14)
Jan Reimer (Co présidente) / Alberta
Council of Women’s Shelters
Manon Monastesse (Co présidente) /
Fédération des maisons d’hébergement
pour femmes
Diane Delaney (Secrétaire)/ Provincial
Association of Transition Houses and
Services of Saskatchewan
Lyda Fuller (Trésorière) / YWCA
Yellowknife
Caron Statham / Help and Hope for
Families Society
Deena Brock / Manitoba Association of
Women’s Shelters

Personnel du RCMHF (2013 14)
Lise Martin / Directrice générale
Stephanie Moore/Coordonatrice de
projet (Temps partiel)
Patricia Hendrick /Agente des finances
(Temps partiel)

Bénévoles du RCMHF (2013 14)
Emily MacDonald
Maryellen Gibson / Interne Loran
Zeynep Karman

Ellen Ridgeway / PEI Family Violence
Prevention Services
Emma Sharkey / Transition House Association
of Newfoundland and Labrador
Laurie Parsons / BC Society of Transition
Houses
Louise Riendeau / Regroupement des maisons
pour femmes victimes de violence conjugale
Pamela Harrison / Transition House Association
of Nova Scotia
Susan Young / Ontario Association of Interval
and Transition Houses
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Le Réseau croit qu’il importe de tirer parti de l’expertise et des leçons apprises de ses
organisations membres. C’est pourquoi nous priorisons un modèle performant qui permet
au Réseau national de faciliter le transfert et la mise en œuvre de modèles, projets et
événements que nos organisations membres ont menés avec succès.

Nous avons commencé à déployer ce modèle avec deux projets initiés par l’Alberta Council
of Women’s Shelters.

Les maisons s’expriment
Un sondage national sur les maisons
d’hébergement
Nous avons effectué notre premier grand
sondage auprès des maisons
d’hébergement en novembre 2013. En
nous appuyant sur le sondage annuel mené
par l’Alberta Council of Women’s Shelters,
et en travaillant avec nos associations
membres dans les provinces et territoires,
nous avons rejoint des maisons
d’hébergement dans toutes les régions et
recueilli les réponses de 242 d’entre elles,
soit un taux de réponse de 73%.

Les maisons s’expriment, lancé le 5 mars
2013, est le nom que nous avons choisi
pour le sondage parce que nous voulions
mettre en valeur les voix derrière les
chiffres. Les maisons s’expriment dresse le
portrait d’une journée typique dans la vie
d’une maison d’hébergement et donne un
aperçu du travail qu’elles effectuent,
notamment leurs initiatives de prévention
de la violence, la portée des services
spécialisés qu’elles offrent aux femmes
marginalisées et leurs plus grands défis. Le
sondage offre également des suggestions
émanant des travailleuses au sujet des
changements qui seraient les plus utiles
aux femmes violentées et à leurs enfants.

Les données de ce sondage ont été
utilisées comme données canadiennes
pour le Global Survey of Shelters.

Impliquer les hommes
Déjeuner avec les mecs
Le Bureau national a organisé un Déjeuner
avec les mecs, un événement qui revient à
chaque année à Calgary et Edmonton. Les
membres du Réseau ont aussi organisé un
Déjeuner avec les mecs à Winnipeg et
Halifax. Cette activité vise à inspirer les
leaders masculins et à leur fournir des
moyens pour passer à l’action et lutter
contre la violence faite aux femmes.

Une table ronde a rassemblé 23 leaders
masculins à Ottawa. Charles Bordeleau,
chef de police d’Ottawa, et Alex Munter,
président de l’hôpital des enfants de l’est
ontarien, ont animé la discussion.
L’événement a été une réussite en ce sens
qu’il a réuni une diversité de leaders. Tous
ont convenu que la profondeur de la
discussion leur a fourni une véritable
occasion de se poser la question: Comment
puis je agir contre la violence faite aux
femmes dans mon milieu et dans mon rôle
de leader? L’événement était organisé en
partenariat avec la campagne Ruban blanc.

_ _

Une première année réussie – rétrospective
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Having begun my position on April 1, 2013, I have had the pleasure of being the Network’s
first Executive Director for just over one year. Although a great deal of groundwork was
laid in the period leading up to the Network’s incorporation, the Network is a young
organization. Beginning to secure financial stability was a priority during this first year as
was the development of new partnerships and the strengthening of previously established
partnerships. This first year has provided me with a number of learning opportunities and I
thank all of our board members who have been generous with their time and expertise.
Special thanks to Jan Reimer and Manon Monastesse who were always available at the
other end of the line.

The work, knowledge, and expertise of the 400+ shelters working with women who have
experienced violence has, for too long, not been given due recognition. It is my hope that
the Canadian Network can amplify their voices in the coming year. I also look forward to
creating opportunities for shelters to learn from one another and to eventually organize a
second national shelter conference.

I am cognizant of the challenges before us, however, having a unified voice on violence
against women provides us with opportunities for moving forward. It is with enthusiasm
that I look forward to working with our members to continue to grow our national
Network.

Lise Martin
Executive Director

_ _
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“Coming from a life
of abuse, I have
never been treated
with such kindness
and respect.”
Shelter Voices 2014

In 2009, drawn together by a shared vision to end violence against women, a number of
provincial shelter associations began envisioning and giving shape to the Canadian
Network of Women’s Shelters & Transition Houses. Together, we have become a national,
collaborative voice for change. The Network was incorporated and became a charitable
organization in November 2012.

The Canadian Network of Women’s Shelters and Transition Houses brings together 12
provincial and territorial shelter networks which represent over 350 shelters across
Canada. Its two main axes of activity are centered on 1) public engagement leading to long
term transformational change and 2) knowledge exchange amongst shelters leading to the
development of improved practices to ultimately improve the lives of women survivors of
violence and their children.

Shelter workers across the country recognize that services alone will not put an end to
violence against women. Representing a unified voice that works to make violence against
women a priority, the Network, along with its member shelters, is committed to working
towards long term systems change.

Our Beliefs
 We believe that governments and societies are

responsible for ensuring women’s human rights.
 We believe that violence violates women’s human

rights and equality.
 We believe that the women’s shelter movement plays

a critical leadership role in the provincial/territorial,
national and global effort to end violence against women and their children.

Our Work
A Space for Collaboration
The Network helps to create opportunities for our members and their member shelters to
come together, exchange ideas, learn from one another and share resources. Exciting new
ideas are born, best practices are promoted and transferred and those who work in our
challenging field feel more connected and supported. All of this helps ensure that the
women and children who turn to shelters and transition houses receive the most effective
and compassionate support possible.

_ _

Canadian Network of Women’s Shelters
& Transition Houses
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“Oftentimes, I am in
awe of the resilience
of the women we
help. It truly amazes
me.”
Shelter Voices 2014

A Unified Voice
A unified and strong voice means the issue of violence against women is on the agenda at
a national level. It means the vital role of shelters and transition houses is understood and
valued. It means hope to women experiencing violence everywhere.

A Conduit for Innovation
The Network channels the energy and reach of our member
organizations and partners. Together, we build on the
strengths of our diversity to conduct research and find
innovative solutions to serious challenges affecting women in
this country and around the world.

CNWSTH Board of Directors (2013 14)
Jan Reimer (Co chair) / Alberta Council of
Women’s Shelters
Manon Monastesse (Co chair) /
Fédération des maisons d’hébergement
pour femmes
Diane Delaney (Secretary) / Provincial
Association of Transition Houses and
Services of Saskatchewan
Lyda Fuller (Treasurer) / YWCA
Yellowknife
Caron Statham / Help and Hope for
Families Society
Deena Brock / Manitoba Association of
Women’s Shelters

CNWSTH Staff (2013 14)
Lise Martin / Executive Director
Stephanie Moore / Project Coordinator
(Part time)
Patricia Hendrick / Financial Officer (Part
time)

CNWSTH Volunteers (2013 2014)
Emily MacDonald
Maryellen Gibson /Loran Intern
Zeynep Karman

Ellen Ridgeway / PEI Family Violence
Prevention Services
Emma Sharkey / Transition House
Association of Newfoundland and Labrador
Laurie Parsons / BC Society of Transition
Houses
Louise Riendeau / Regroupement des
maisons pour femmes victimes de violence
conjugale
Pamela Harrison / Transition House
Association of Nova Scotia
Susan Young / Ontario Association of
Interval and Transition Houses
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The Network believes in leveraging the expertise and lessons learned in our member
organizations. For this reason, we prioritize a scale up model whereby the national
Network facilitates the transfer and implementation of models, projects and events that
have had successful outcomes for one or more of our member organizations.

We began to implement this model with two initiatives which originated with our Alberta
member, the Alberta Council of Women’s Shelters.

Shelter Voices
A national survey of shelters
Our first pan Canadian survey of shelters
was carried out in November, 2013.
Building on the annual survey carried out
by the Alberta Council of Women’s
Shelters, and working with our provincial
and territorial member associations,
outreach was done to shelters in all areas
of the country. In total, 242 shelters
responded to the on line survey,
representing a response rate of 73%.

Shelter Voices, launched on March 5th,
2013, is the name we chose for the
survey as we wanted to highlight the
voices behind the numbers. Shelter
Voices provides a snapshot of life in a
shelter on a particular day as well as an
overview of the work of shelters – the
types of prevention initiatives they are
involved in, the extent to which they
have specialized services for marginalized
women and their major challenges. It
also provides insight on what change
shelter workers feel needs to happen to
make things better for abused women
and their children. The data from this
survey provided the Canadian data for
the Global Survey of Shelters.

Engaging Men
Breakfast with the Guys
The national office organized a Breakfast
with the Guys, an event which is held on
an annual basis in Calgary and
Edmonton. Network members have also
organized a Breakfast with the Guys
event in Winnipeg and Halifax. The
objective of the event is to engage male
leaders in how they can take action on
the issue of violence against women.

A roundtable discussion was held with 23
male leaders in Ottawa. Charles
Bordeleau, Ottawa Chief of Police, and
Alex Munter , CEO of the Children’s
Hospital of Eastern ON, led off the
discussion. The event was a success in
that it brought together a diversity of
male leaders. There was consensus that
the depth of the discussion provided the
male leaders an opportunity to reflect on
how they can have an impact on violence
against women in their respective
environments and within their leadership
roles. The event was organized in
partnership with White Ribbon.

_ _

A Successful First Year – Looking Back
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“It is demanding work that never ends but it
is so important – seeing women in control of
their lives”

Shelter Voices 2014

National Action Plan on Violence Against Women
In October 2013 we released The Case for a National Action Plan on Violence Against
Women, a major study which outlines how Canada would benefit from a National Action
Plan on Violence Against Women (NAP on VAW). Having a NAP on VAW would among
other things, ensure 1) consistency across and within jurisdictions in policies and legislation
that address VAW, 2) consistent approaches to prevention of and responses to violence
against women, and 3) a shared understanding of the root causes of VAW.

Since the release of the study, the Network has brought together a number of partners to
work on the collaborative development of a blueprint for Canada’s NAP on VAW.

Engaging in Knowledge Exchange
In January 2014 we began a two year
project which will allow us to develop a
standardizedmodel practice guide to
ensure that newly adopted model shelter
practices are implemented for maximum
effectiveness, regardless of the shelter or the model practice. The guide will get to the
“story behind the manual” and will include tools and resources to facilitate the
identification and implementation of model practices.

Outreach and Partnership Building
Violence against women must be addressed from a multi sectoral and intersectional
perspective. This is why expanding our partnerships and collaborating in various initiatives
is a key part of our work. In addition to partnering with our provincial and territorial
shelter and transition house associations and their members, the Network works with and
builds on the efforts of multiple partners who share the vision of bringing an end to
violence against women.

During this first year we have collaborated with the Making Women Count Project, have
partnered with the Canadian Women’s Foundation to produce two tip sheets on VAW,
have organized a men’s public engagement event with White Ribbon, are a collaborator in
the CLC / Western University pan Canadian study on domestic violence and the workplace
and as a member of the Global Network of Women’s Shelters, participated in their annual
meeting.
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“Je suis souvent éblouie par
la résilience des femmes que
nous aidons. C’est vraiment
incroyable.”
Les maisons s’expriment

2014

que les femmes et les enfants qui se tournent vers les
maisons d’hébergement et les maisons de transition
reçoivent le soutien le plus efficace et le plus empreint de
compassion qui soit.

Un voix unifiée
Une voix forte et unie nous assure que la question de la violence faite aux femmes apparaît
à l’ordre du jour à l'échelle nationale. Cela signifie que le rôle vital des maisons
d’hébergement et des maisons de transition est compris et valorisé. Cela offre également
un brin d’espoir aux femmes victimes de violence sous toutes ses formes.

Un vecteur d’innovation
Le Réseau canalise l’énergie et la portée de nos organisations membres et partenaires.
Ensemble, nous nous appuyons sur les points forts de notre diversité pour mener des
recherches et pour identifier des solutions novatrices aux enjeux importants qui affectent
les femmes de notre pays et partout dans le monde.

Conseil d’administration du RCMHF (2013 14)
Jan Reimer (Co présidente) / Alberta
Council of Women’s Shelters
Manon Monastesse (Co présidente) /
Fédération des maisons d’hébergement
pour femmes
Diane Delaney (Secrétaire)/ Provincial
Association of Transition Houses and
Services of Saskatchewan
Lyda Fuller (Trésorière) / YWCA
Yellowknife
Caron Statham / Help and Hope for
Families Society
Deena Brock / Manitoba Association of
Women’s Shelters

Personnel du RCMHF (2013 14)
Lise Martin / Directrice générale
Stephanie Moore/Coordonatrice de
projet (Temps partiel)
Patricia Hendrick /Agente des finances
(Temps partiel)

Bénévoles du RCMHF (2013 14)
Emily MacDonald
Maryellen Gibson / Interne Loran
Zeynep Karman

Ellen Ridgeway / PEI Family Violence
Prevention Services
Emma Sharkey / Transition House Association
of Newfoundland and Labrador
Laurie Parsons / BC Society of Transition
Houses
Louise Riendeau / Regroupement des maisons
pour femmes victimes de violence conjugale
Pamela Harrison / Transition House Association
of Nova Scotia
Susan Young / Ontario Association of Interval
and Transition Houses
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Le Réseau croit qu’il importe de tirer parti de l’expertise et des leçons apprises de ses
organisations membres. C’est pourquoi nous priorisons un modèle performant qui permet
au Réseau national de faciliter le transfert et la mise en œuvre de modèles, projets et
événements que nos organisations membres ont menés avec succès.

Nous avons commencé à déployer ce modèle avec deux projets initiés par l’Alberta Council
of Women’s Shelters.

Les maisons s’expriment
Un sondage national sur les maisons
d’hébergement
Nous avons effectué notre premier grand
sondage auprès des maisons
d’hébergement en novembre 2013. En
nous appuyant sur le sondage annuel mené
par l’Alberta Council of Women’s Shelters,
et en travaillant avec nos associations
membres dans les provinces et territoires,
nous avons rejoint des maisons
d’hébergement dans toutes les régions et
recueilli les réponses de 242 d’entre elles,
soit un taux de réponse de 73%.

Les maisons s’expriment, lancé le 5 mars
2013, est le nom que nous avons choisi
pour le sondage parce que nous voulions
mettre en valeur les voix derrière les
chiffres. Les maisons s’expriment dresse le
portrait d’une journée typique dans la vie
d’une maison d’hébergement et donne un
aperçu du travail qu’elles effectuent,
notamment leurs initiatives de prévention
de la violence, la portée des services
spécialisés qu’elles offrent aux femmes
marginalisées et leurs plus grands défis. Le
sondage offre également des suggestions
émanant des travailleuses au sujet des
changements qui seraient les plus utiles
aux femmes violentées et à leurs enfants.

Les données de ce sondage ont été
utilisées comme données canadiennes
pour le Global Survey of Shelters.

Impliquer les hommes
Déjeuner avec les mecs
Le Bureau national a organisé un Déjeuner
avec les mecs, un événement qui revient à
chaque année à Calgary et Edmonton. Les
membres du Réseau ont aussi organisé un
Déjeuner avec les mecs à Winnipeg et
Halifax. Cette activité vise à inspirer les
leaders masculins et à leur fournir des
moyens pour passer à l’action et lutter
contre la violence faite aux femmes.

Une table ronde a rassemblé 23 leaders
masculins à Ottawa. Charles Bordeleau,
chef de police d’Ottawa, et Alex Munter,
président de l’hôpital des enfants de l’est
ontarien, ont animé la discussion.
L’événement a été une réussite en ce sens
qu’il a réuni une diversité de leaders. Tous
ont convenu que la profondeur de la
discussion leur a fourni une véritable
occasion de se poser la question: Comment
puis je agir contre la violence faite aux
femmes dans mon milieu et dans mon rôle
de leader? L’événement était organisé en
partenariat avec la campagne Ruban blanc.

_ _

Une première année réussie – rétrospective
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A Unified Voice
A unified and strong voice means the issue of violence against women is on the agenda at
a national level. It means the vital role of shelters and transition houses is understood and
valued. It means hope to women experiencing violence everywhere.

A Conduit for Innovation
The Network channels the energy and reach of our member
organizations and partners. Together, we build on the
strengths of our diversity to conduct research and find
innovative solutions to serious challenges affecting women in
this country and around the world.

CNWSTH Board of Directors (2013 14)
Jan Reimer (Co chair) / Alberta Council of
Women’s Shelters
Manon Monastesse (Co chair) /
Fédération des maisons d’hébergement
pour femmes
Diane Delaney (Secretary) / Provincial
Association of Transition Houses and
Services of Saskatchewan
Lyda Fuller (Treasurer) / YWCA
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Lise Martin / Executive Director
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time)
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Emily MacDonald
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Emma Sharkey / Transition House
Association of Newfoundland and Labrador
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Houses
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The Network believes in leveraging the expertise and lessons learned in our member
organizations. For this reason, we prioritize a scale up model whereby the national
Network facilitates the transfer and implementation of models, projects and events that
have had successful outcomes for one or more of our member organizations.

We began to implement this model with two initiatives which originated with our Alberta
member, the Alberta Council of Women’s Shelters.

Shelter Voices
A national survey of shelters
Our first pan Canadian survey of shelters
was carried out in November, 2013.
Building on the annual survey carried out
by the Alberta Council of Women’s
Shelters, and working with our provincial
and territorial member associations,
outreach was done to shelters in all areas
of the country. In total, 242 shelters
responded to the on line survey,
representing a response rate of 73%.

Shelter Voices, launched on March 5th,
2013, is the name we chose for the
survey as we wanted to highlight the
voices behind the numbers. Shelter
Voices provides a snapshot of life in a
shelter on a particular day as well as an
overview of the work of shelters – the
types of prevention initiatives they are
involved in, the extent to which they
have specialized services for marginalized
women and their major challenges. It
also provides insight on what change
shelter workers feel needs to happen to
make things better for abused women
and their children. The data from this
survey provided the Canadian data for
the Global Survey of Shelters.

Engaging Men
Breakfast with the Guys
The national office organized a Breakfast
with the Guys, an event which is held on
an annual basis in Calgary and
Edmonton. Network members have also
organized a Breakfast with the Guys
event in Winnipeg and Halifax. The
objective of the event is to engage male
leaders in how they can take action on
the issue of violence against women.

A roundtable discussion was held with 23
male leaders in Ottawa. Charles
Bordeleau, Ottawa Chief of Police, and
Alex Munter , CEO of the Children’s
Hospital of Eastern ON, led off the
discussion. The event was a success in
that it brought together a diversity of
male leaders. There was consensus that
the depth of the discussion provided the
male leaders an opportunity to reflect on
how they can have an impact on violence
against women in their respective
environments and within their leadership
roles. The event was organized in
partnership with White Ribbon.

_ _

A Successful First Year – Looking Back
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“It is demanding work that never ends but it
is so important – seeing women in control of
their lives”

Shelter Voices 2014

National Action Plan on Violence Against Women
In October 2013 we released The Case for a National Action Plan on Violence Against
Women, a major study which outlines how Canada would benefit from a National Action
Plan on Violence Against Women (NAP on VAW). Having a NAP on VAW would among
other things, ensure 1) consistency across and within jurisdictions in policies and legislation
that address VAW, 2) consistent approaches to prevention of and responses to violence
against women, and 3) a shared understanding of the root causes of VAW.

Since the release of the study, the Network has brought together a number of partners to
work on the collaborative development of a blueprint for Canada’s NAP on VAW.

Engaging in Knowledge Exchange
In January 2014 we began a two year
project which will allow us to develop a
standardizedmodel practice guide to
ensure that newly adopted model shelter
practices are implemented for maximum
effectiveness, regardless of the shelter or the model practice. The guide will get to the
“story behind the manual” and will include tools and resources to facilitate the
identification and implementation of model practices.

Outreach and Partnership Building
Violence against women must be addressed from a multi sectoral and intersectional
perspective. This is why expanding our partnerships and collaborating in various initiatives
is a key part of our work. In addition to partnering with our provincial and territorial
shelter and transition house associations and their members, the Network works with and
builds on the efforts of multiple partners who share the vision of bringing an end to
violence against women.

During this first year we have collaborated with the Making Women Count Project, have
partnered with the Canadian Women’s Foundation to produce two tip sheets on VAW,
have organized a men’s public engagement event with White Ribbon, are a collaborator in
the CLC / Western University pan Canadian study on domestic violence and the workplace
and as a member of the Global Network of Women’s Shelters, participated in their annual
meeting.
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“C’est un travail exigeant qui n’a pas de fin. Mais
c’est tellement important de voir des femmes
reprendre le contrôle sur leur vie.”

Les maisons s’expriment 2014

Plan d’action national de lutte contre la violence faite aux femmes
En octobre 2013, nous avons publié un document intitulé The Case for a National Action
Plan on Violence Against Women, une étude exhaustive qui explique quels seraient les
bénéfices pour le Canada d’un Plan d’action national contre la violence faite aux femmes
(PAN contre la VFF). Entre autres, un tel plan assurerait 1) une cohérence entre et au sein
des régions dans l’élaboration des politiques et des lois concernant la VFF, 2) des
approches cohérentes en matière de prévention et de réponses à la VFF, et 3) une
compréhension partagée des causes profondes de la VFF.

Depuis la publication de l’étude, le Réseau a rassemblé des partenaires qui travaille
ensemble au développement collaboratif d’un modèle pour le PAN contre la VFF.

Engagées dans l’échange de savoirs
En janvier 2014 nous avons entrepris un
projet de deux ans qui va nous permettre
de développer un guide génerique de
bonnes pratiques visant à nous assurer que
les pratiques nouvellement adoptées dans les maisons d’hébergement soient mises en
œuvre avec un maximum d’efficacité, peu importe la maison d’hébergement ou la bonne
pratique. Le guide comprendra beaucoup d’outils et de ressources qui aideront
concrètement à identifier et mettre en œuvre les pratiques modèles.

Activités de rapprochement et construction de partenariats
La violence faite aux femmes doit être envisagée dans une perspective multisectorielle et
intersectionnelle. C’est pourquoi nos partenariats et notre collaboration à toute une
panoplie d’initiatives sont tellement importants pour l’atteinte de nos objectifs.

En plus de nos partenariats avec les membres des associations de maisons d’hébergement
dans les provinces et territoires, le Réseau collabore activement avec de multiples
partenaires qui partagent notre vision de mettre fin à la violence faite aux femmes. Durant
cette première année, nous avons collaboré avec Making Women Count Project, corédigé
avec la Fondation canadienne des femmes deux feuillets d’information sur la VFF, organisé
avec la campagne du Ruban blanc un événement public visant à engager les hommes,
avons participé à l’étude pancanadienne de la Western University sur la violence conjugale
et le milieu de travail et enfin, participé à l’assemble générale du Global Network of
Women’s Shelters à titre de membre.
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help. It truly amazes
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A unified and strong voice means the issue of violence against women is on the agenda at
a national level. It means the vital role of shelters and transition houses is understood and
valued. It means hope to women experiencing violence everywhere.
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The Network believes in leveraging the expertise and lessons learned in our member
organizations. For this reason, we prioritize a scale up model whereby the national
Network facilitates the transfer and implementation of models, projects and events that
have had successful outcomes for one or more of our member organizations.

We began to implement this model with two initiatives which originated with our Alberta
member, the Alberta Council of Women’s Shelters.

Shelter Voices
A national survey of shelters
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outreach was done to shelters in all areas
of the country. In total, 242 shelters
responded to the on line survey,
representing a response rate of 73%.
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survey as we wanted to highlight the
voices behind the numbers. Shelter
Voices provides a snapshot of life in a
shelter on a particular day as well as an
overview of the work of shelters – the
types of prevention initiatives they are
involved in, the extent to which they
have specialized services for marginalized
women and their major challenges. It
also provides insight on what change
shelter workers feel needs to happen to
make things better for abused women
and their children. The data from this
survey provided the Canadian data for
the Global Survey of Shelters.

Engaging Men
Breakfast with the Guys
The national office organized a Breakfast
with the Guys, an event which is held on
an annual basis in Calgary and
Edmonton. Network members have also
organized a Breakfast with the Guys
event in Winnipeg and Halifax. The
objective of the event is to engage male
leaders in how they can take action on
the issue of violence against women.

A roundtable discussion was held with 23
male leaders in Ottawa. Charles
Bordeleau, Ottawa Chief of Police, and
Alex Munter , CEO of the Children’s
Hospital of Eastern ON, led off the
discussion. The event was a success in
that it brought together a diversity of
male leaders. There was consensus that
the depth of the discussion provided the
male leaders an opportunity to reflect on
how they can have an impact on violence
against women in their respective
environments and within their leadership
roles. The event was organized in
partnership with White Ribbon.

_ _
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“It is demanding work that never ends but it
is so important – seeing women in control of
their lives”

Shelter Voices 2014

National Action Plan on Violence Against Women
In October 2013 we released The Case for a National Action Plan on Violence Against
Women, a major study which outlines how Canada would benefit from a National Action
Plan on Violence Against Women (NAP on VAW). Having a NAP on VAW would among
other things, ensure 1) consistency across and within jurisdictions in policies and legislation
that address VAW, 2) consistent approaches to prevention of and responses to violence
against women, and 3) a shared understanding of the root causes of VAW.

Since the release of the study, the Network has brought together a number of partners to
work on the collaborative development of a blueprint for Canada’s NAP on VAW.

Engaging in Knowledge Exchange
In January 2014 we began a two year
project which will allow us to develop a
standardizedmodel practice guide to
ensure that newly adopted model shelter
practices are implemented for maximum
effectiveness, regardless of the shelter or the model practice. The guide will get to the
“story behind the manual” and will include tools and resources to facilitate the
identification and implementation of model practices.

Outreach and Partnership Building
Violence against women must be addressed from a multi sectoral and intersectional
perspective. This is why expanding our partnerships and collaborating in various initiatives
is a key part of our work. In addition to partnering with our provincial and territorial
shelter and transition house associations and their members, the Network works with and
builds on the efforts of multiple partners who share the vision of bringing an end to
violence against women.

During this first year we have collaborated with the Making Women Count Project, have
partnered with the Canadian Women’s Foundation to produce two tip sheets on VAW,
have organized a men’s public engagement event with White Ribbon, are a collaborator in
the CLC / Western University pan Canadian study on domestic violence and the workplace
and as a member of the Global Network of Women’s Shelters, participated in their annual
meeting.
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“C’est un travail exigeant qui n’a pas de fin. Mais
c’est tellement important de voir des femmes
reprendre le contrôle sur leur vie.”

Les maisons s’expriment 2014

Plan d’action national de lutte contre la violence faite aux femmes
En octobre 2013, nous avons publié un document intitulé The Case for a National Action
Plan on Violence Against Women, une étude exhaustive qui explique quels seraient les
bénéfices pour le Canada d’un Plan d’action national contre la violence faite aux femmes
(PAN contre la VFF). Entre autres, un tel plan assurerait 1) une cohérence entre et au sein
des régions dans l’élaboration des politiques et des lois concernant la VFF, 2) des
approches cohérentes en matière de prévention et de réponses à la VFF, et 3) une
compréhension partagée des causes profondes de la VFF.

Depuis la publication de l’étude, le Réseau a rassemblé des partenaires qui travaille
ensemble au développement collaboratif d’un modèle pour le PAN contre la VFF.

Engagées dans l’échange de savoirs
En janvier 2014 nous avons entrepris un
projet de deux ans qui va nous permettre
de développer un guide génerique de
bonnes pratiques visant à nous assurer que
les pratiques nouvellement adoptées dans les maisons d’hébergement soient mises en
œuvre avec un maximum d’efficacité, peu importe la maison d’hébergement ou la bonne
pratique. Le guide comprendra beaucoup d’outils et de ressources qui aideront
concrètement à identifier et mettre en œuvre les pratiques modèles.

Activités de rapprochement et construction de partenariats
La violence faite aux femmes doit être envisagée dans une perspective multisectorielle et
intersectionnelle. C’est pourquoi nos partenariats et notre collaboration à toute une
panoplie d’initiatives sont tellement importants pour l’atteinte de nos objectifs.

En plus de nos partenariats avec les membres des associations de maisons d’hébergement
dans les provinces et territoires, le Réseau collabore activement avec de multiples
partenaires qui partagent notre vision de mettre fin à la violence faite aux femmes. Durant
cette première année, nous avons collaboré avec Making Women Count Project, corédigé
avec la Fondation canadienne des femmes deux feuillets d’information sur la VFF, organisé
avec la campagne du Ruban blanc un événement public visant à engager les hommes,
avons participé à l’étude pancanadienne de la Western University sur la violence conjugale
et le milieu de travail et enfin, participé à l’assemble générale du Global Network of
Women’s Shelters à titre de membre.
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